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INTERNAL AUDITOR’S REPORT

The Audit Committee and

Board of Education

Susquehanna Valley Central School District
1040 Conklin Road

Conklin, NY 13748

I have performed the procedures described below, which were agreed to by the Susquehanna
Valley Central School District, solely to assist you in evaluating the performance of the
District for the fiscal year ended June 30, 2025, in the areas addressed. The District’s
management is responsible for its financial records, internal controls and compliance with
State laws and regulations. This engagement was conducted in accordance with the
consulting standards established by the American Institute of Certified Public Accountants.
The sufficiency of these procedures is solely the responsibility of the specified parties in this
report. Consequently, I make no representation regarding the sufficiency of the procedures
described below either for the purpose for which this report has been requested or for any
other purpose. The District remains responsible for their accounting records, activity funds,
fraud prevention and detection, and for maintaining effective internal controls over the
financial statements and compliance.

The following is a recap of my assessment of risk in specific areas:

Payroll Low
Food Service Low
Maintenance of Effort Low
Leave, Termination, Sick Bank and Medical Insurance Test Low

The procedures and the associated findings are as follows:
1. Follow Up on Prior Year Findings
I reviewed the external auditor’'s management letter and the corrective actions taken.
There were no corrective actions noted for the prior year’s internal audit.
2. Payroll

Selected timesheets were reviewed for approval for services rendered and overtime
hours.

Compensation rates and benefits for selected employees were verified to the
bargaining unit or contract.

OFFICE ADDRESS: 21 S. Washington Street, Binghamton, NY 13903 TELEPHONE: (607) 741-1953
MAILING ADDRESS: PO Box 93, Binghamton, NY 13903-0093 FAX: (607) 238-1001
E-MAIL ADDRESS: mail@escpa.biz WEBSITE: www.escpa.biz


www.escpa.biz
mailto:mail@escpa.biz

Payroll - continued

Authorization of deductions from selected paychecks were reviewed and verified.
Selected payroll changes were examined for proper documentation and authorization.
Random payroll registers were tested for certification by appropriate district official.

Procedures were reviewed for the return of paychecks and W-2s and proper
compliance with federal and state tax filings.

Segregation of duties was tested for the processing and recording of payroll, paycheck
distribution and reconciliation of the bank account.

Reviewed and tested selected employees for documentation of fingerprinting upon
hire.

No exceptions were found as a result of these procedures.
Food Service

The processing of free and reduced lunches including public release, parent letter and
applications were not reviewed this year as all students were entitled to free lunch.

The district files and claims aid for its breakfast and lunch program on a timely basis
was verified.

Procedures for obtaining, evaluating, counting, verifying and reporting the number of
eligible applications for free and reduced price lunch were tested. The documentation
supporting the applications was maintained.

The confidentiality of free and reduced children and the procedures for accounting for
the number of children and collection of money was tested.

The sales tax charged on adult sales and other non-student related sales was tested.

The procedures were reviewed for the collection of monies from the vending
operations and cafeteria cash register to determine if these receipts were properly
described, classified in the accounting records, and internal controls over the selected
receipt transactions were adequate to detect errors and/or irregularities.

The purchase of food and supplies were tested to determine they are acquired in
accordance with established procurement practices and that awarded bid prices were
adhered to by various vendors.

The procedures were reviewed for year-end physical counting of inventory and that
inventories were properly safeguarded.

Procedures were reviewed to ensure that data on sales and cost of goods sold are
analyzed to identify for any irregularities.

No exceptions were found as a result of these procedures.



3. Maintenance of Effort (MOE)
Reviewed Maintenance of Effort Calculator and Questar worksheet.

Reviewed General fund account expenditures and MOE reduction
adjustments/exceptions, if applicable.

Reviewed IDEA Special Aid fund account expenditures.
Reviewed for compliant, accurate and properly categorized reporting.
No exceptions were found as a result of these procedures.
4. Leave, Termination, Sick Bank and Medical Insurance Test
Selected timesheets were reviewed for approval for requests for absence.

Paid time off earned for selected employees were verified to bargaining unit or
contract.

Annual additions and usage of sick, vacation and personal days were tested for
accuracy.

Carryover days were tested for opening balances and limits of carryover.

Tested terminated employees subsequent drop from health insurance coverage.

No exceptions were found as a result of these procedures.
I was not engaged to and did not conduct an audit, the objective of which would be the
expression of an opinion on the specified areas, accounts, or items. Accordingly, | do not
express such an opinion. Had | performed additional procedures, other matters might have
come to my attention that would have been reported to you.
This report is intended solely for the information and use of the Audit Committee and of the

Board of Education of the District and is not intended to be and should not be used by anyone
other than these specified parties.

Gt shoasdon, CHA. PC

Ernest Skiadas, CPA, P.C.
Internal Auditor

August 28, 2025



AUDITOR’S COMMENTS AND OBSERVATIONS

A. Maintenance of Effort (MOE)

1. Observation: We obtained the Questar MOE worksheet, NYS compliance worksheet
and the ST-3 and identified the amounts reported as spent on the MOE expenditures. The
expenditures spent at the local level were $ 2,181,089 and state and local level were
$5,309,316 during the 2023-24 year. The local per capita amount per student was
$11,984 and the state and local per capita amount was $29,172. Each of these amounts
exceeded the requirement and thus met the MOE test.

2. Observation: We traced the amounts from the district’s financial report (ST-3) to the
amounts used in both the Questar MOE worksheet and the NYS compliance worksheet and
tested the calculations and found no exceptions.

3. Observation: We verified the child count of 182 for Students with Disabilities and
found no exceptions.





